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Vision
&
Mission

ledgeHammer Foundation came into existence in 2015 operating in Faridabad District, Delhi NCR S region. The Foundation is based on the guidelines of the Companies Act 2013, under which, 

Corporate Social Responsibility (CSR), is a key requirement for companies. The concept of CSR rests on 

the ideology of give and take. By performing the task of CSR activities, the companies are giving 

something back to society.

SledgeHammer Oil &Tools Private Limited being the parent company is a part of one of the oldest 

industrial groups of India, established in 1974 by a team of qualified engineers and has been involved 

in activities like steel castings, sheet metal, heavy engineering products, etc. and they started 

manufacturing Cementing product in 2006.

With the keen intention to give back to society, the foundation now works in the field of education, life 

skills, women empowerment, nature conservation, Swacch Bharat, skills development and 

healthcare.
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About us

To educate, empower, strengthen 
and create a mentally strong young 
population by reaching out to the 
most deserving class of the society.
To contribute towards a cleaner 
environment and sustainable 
projects for the conservation of 
nature.

Vision 
We are working for the most deserving class of society 
and especially for girls. Educating girls and 
empowering them is one of our key missions. By 
providing better infrastructure, quality education, 
remedial help, skill-building, and sports development, 
we aim to create an equal and just society for all 
genders. Through our other initiatives – Swacch 
Baharat and bio-conservation – we aim to contribute 
towards a clean and healthy environment. 

Mission
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Message from the President

Taking a new step every year
believe that all of you are safe and sound in these unprecedented I times. 

The year started with lots enthusiasm and ended with a pandemic that 
jolted the entire world.

Our programs also took a back seat and we had to revise our working 
strategies as well.

Since the inception SledgeHammer Foundation has been working 
towards the betterment and progress of the society. Its parent 
company being Faridabad-based, in the Delhi NCR region, the 
foundation works primarily in this region.

We started as a small group with minor projects in 2015, but I am glad 
to share that by the end of 2019 we have expanded to a significant 
number of beneficiaries. Education, life skills, remedial learning, 
vocational training, women empowerment, and sports are our main 
causes.

I believe that educated youth can only bring stability to society. We, 
therefore, work with underprivileged children and provide them 
holistic education as well as life skills to tackle the atrocities of life if 
any. Our sports program aims at creating a mental and physical 
balance. We have framed our project under the guidelines of 'Khelo 
India' mission by the Government of India.

This year we aligned our program as per Sustainable Development 
Goals (SDG)4,5  to achieve the desired outcomes.

It is also endearing to see that young girls and women who undergo 
vocational training of stitching and beautician courses are now 
earning their living and also helping their families financially.

I am grateful to our sponsors, volunteers, partnering organizations, 
supporters, and well-wishers for making our programs run smoothly. 
Also, our employees leave no stone unturned to make a mark. Disha 
Shrivastava, Head-CSR at SledgeHammer, has done several 
fundraising as well as awareness activities for the foundation; you will 
read all about it in detail in the report.

I am incredibly hopeful that we will continue to work for the betterment 
of society and let the SledgeHammer Foundation become the 
paradigm of an educated and stable society.

I wish for good health, safety and happiness to you and your near ones.

With your continued support, we will. 

Thank you.

Pradeep Mohanty
President SledgeHammer Foundation
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Team
Team (management)

Pradeep Mohanty
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Disha Shrivastava
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Teacher 

Skill development centre
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Teacher
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Programmes 

Education - Shiksha Unnati

HARNESSING THE POWER OF EDUCATION FOR GROWTH
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hiksha Unnati is a school education program extending from pre-school to class 12. It is formed with the Sborder aspiration of improving the impact of schooling effectiveness measured in terms of equal 
opportunities for schooling and equitable learning outcomes. We believe offering girls primary education is one 
sure way of giving them much higher power – of enabling them to make genuine choices over the kinds of lives 
they wish to lead. 

2019 - 20

Education is one of the most critical areas of empowerment for women. It is also an 

area that offers some of the clearest examples of discrimination women suffer. 

Among children not attending school, there are twice as many girls as boys, and 

among illiterate adults, there are twice as many women as men.

“
”- UNICEF



Shiksha Unnati Programme Objectives
Sledgehammer Foundation runs Shiksha Unnati with the following aim: 

Ÿ To provide holistic education 

Ÿ Many parents worry about girls travelling long distances on their own. There have been cases where the girls 
have opted out of the school due to harassment and teasing. To make them confident to travel alone teaching 
self-defence is essential. We aim to provide girls with such techniques.

Ÿ Free play is an essential factor towards growth, and we strive to provide a common area with necessary 
playing equipment like swing, slides, etc.

Ÿ Following the Swacha Bharat mission, we aim to give the schools with hygienic facilities of toilets, garbage 
bins, clean drinking water, and maintained classrooms

Our program guiding principles
Our guiding principles provide clarity about what SledgeHammer stands for form the core of the culture of the 
program activities and guide the way we conduct the program.
A spirit of freedom: Adolescent girls account for a large population in India. However, they remain an invisible 
group because society usually fails to respect their human rights, leaving them powerless to act in a way that 
improves their lives at home, school and work. We provide adolescent girls training and understanding for them 
to operate with freedom in their local environment and communities
Open-mindedness: We train youth – girls and boys – to be open to other perspectives and social changes. We 
always strive to do the right thing, exercising our responsibility to them and the communities. We teach them to 
respect differences and enjoy togetherness, harnessing diversity as a strength.

Investing in nurturing strong youth through holistic education
SledgeHammer Foundation is continuously working towards girls' education and providing them with a holistic 
approach to life. We understand that in order to impart education, the school needs infrastructure and in order 
to be able to learn, students need basic facilities. Hence, we focused on building a strong infrastructure to 
implement the program.

Basic infrastructure and facilities
Scheme for Infrastructure Development in Minority Institutes (IDMI)
In the year 2018-19, we were able to reach out to over 1500 students. In 2019-20, we continued to support 
these 1500 students, plus added more number of students. The Government municipal school adopted by the 
foundation now boasts of:  

Ÿ Refurbished classroom walls

Ÿ Blackboards

Ÿ Attractively painted corridors along with inspirational quotes 

Ÿ Hygienic and well-maintained toilets

Ÿ Attractive landscaping

Ÿ Playground maintenance 

Ÿ Electrical fittings

Ÿ Fans in classrooms

Ÿ Setting up of computer lab along with refurbished computers for ready use

Ÿ Clean water tanks

Ÿ  A dedicated security guard at the main gate

Ÿ Play zone with swings, see-saw, slides

“In 2019-20, the SledgeHammer Foundation in association with the psychology department of the NIT school 
has set up a comfortable, safe and secure unit for the counselling  sessions for the girls. This facility has helped 
not just the counsellor but even the students to have a private session. Space inspires reassurance, acceptance 
and positive energy in the students”

5
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Learning Centre - (Neev)

To prepare children to get enrolled in the primary stream school we run a learning center. The children 
coming to the center are as young as four years old to as old as sixteen years old. Few have just started 

the education while few have left in between and many have entered their teens but never went to any school.

Our focus areas at the learning center
l Provide primary education enabling children to read and write
l Prepare them for the mainstream school
l Assist in admissions for mainstream school
l Ensure holistic growth and education
l Follow NCERT/NIOS syllabus
l Timely follow up and feedback
l Regular parent-teacher meetings 
l Constant supervision to maintain the punctuality and 

attendance
l Guidance, personal talks, discussions to keep a 

check on drop out the number

Key highlights of the year
We started with a handful of children that grew in 
numbers. We now support over 100 children at the center.

l Installation of the library with books received by Pratham books aa a fund-raising activity.
l Partnership with DPS, Faridabad for the reading program
l Grant received from Oracle in association with 

Pratham Books
l Organized Yearly calendar along with academic and 

extracurricular activities 
l Structured curriculum with a timely examination
l Regular PTM for feedbacks and follow-up
l Setting up of community library and reading program 

in Faridabad
l Shoe donation drive in association with Robinhood 

Army
l With the help of Credit Suisse and in association 

with Concern India we are in the process of 
extending the reading program to Mumbai as well.

Overcoming key challenges
The children coming to the center are mostly from the families of the migrant population in search of better 
work opportunities; hence the parents work at the 
construction site, have tea stalls, rickshaw drivers or 
house servants. Therefore, the school drop out number 
is a significant concern. This is also the reason why 
children don’t want to get enrolled in mainstream school. 
To overcome this issue, we are now encouraging and 
guiding children to enroll in open school examinations.

We also do community visits to talk and explain about 
the significance of education. We have also identified 
community leaders who are the students in the 
foundation, they play an active role in motivating the 
children to get enrolled.
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Skill Development Centre - Hunar, Ek Pehchaan

TRANSFORMING LIVES, IMPROVING ECONOMIC GROWTH

INTRODUCTION – SKILLS DEVELOPMENT PROGRAM

With 65% of India’s youth in the working-age 
group, there is an increasing need to address 

the lack of skills development for economic growth - of 
the individual and the country. Sledge Hammer 
Foundation’s vocational training programs provide 
skills development to youth, provide job placements 
and foster individual career growth. 

Grassroots research and analysis lead to the Sledge 
Hammer Foundation coming across several young 
girls who were school dropouts. These girls were 
seeking employment but were lacking skills. The seed 
for the Sledge Hammer Foundation skills development 
program was born. Beginning with beautician and 
tailoring courses, the girls were placed either in beauty parlors or were self-sufficient to work independently. 

Our strategy for skills development program
We have aligned our program to the larger goals of the foundation:

l We ensured inclusive and equitable quality education and promote lifelong learning opportunities for all.

l We’ve made significant strides towards our goal of enabling access for all women and men to affordable 
and quality technical, vocational and tertiary education, including university, by 2030. We created the right 
strategy and the last year was proof that our strategy remains the right one to reach our goal consistently 
and steadily. 

l Our goal is to substantially increase the number of youth and adults who have relevant skills, including 
technical and professional skills, for employment, decent jobs, and entrepreneurship. We’ve been 
reaching this goal through dedicated partnerships and collaborations.

l We have been successful in eliminating gender disparities in education and ensured equal access to all 
levels of education and vocational training for the vulnerable, 
people with disabilities, indigenous people and children who 
live in unsafe situations. The environment is challenging but 
our resilient methodology has shown considerable results.

Our strategy continues to deliver
We aligned and expanded our courses as per the schemes of the 
Ministry of Skill Development and Entrepreneurship. The 
government of India has come up with several plans, grants and 
resources to bring up the employability in the youth and we at 
SledgeHammer are continually working to imply the same in our 
skill development centre. We reached out to more than 100 
youth this year who are now able to earn a living and supporting 
their families.

The success of a nation always depends on the success of its 
youth and us at the SledgeHammer Foundation guarantee, 
through our work, to bring advantages and opportunities for 
these young Indians. The time is not far when India will evolve 
into a skilled society where there are prosperity and dignity for 
all.



Sledgehammer Foundation aims to identify and nurture young talent in cricket through its comprehensive 
training and nurturing approach to the overall development of youth and sports. As a key strategic focus: including 
sport was crucial to the development of SledgeHammer Foundation's ambitions and visions. Thus, in 2012, we 
launched the Sledgehammer Cricket Academy (SHCA). 

The academy is the brainchild of Mr. Pradeep Mohanty, Managing Director – Sledgehammer. Aligned to his 
aspirations, the academy was set up to make a focal point of cricketing greatness, both in education and training. 
An ardent cricket fan, Mr. Mohanty's enthusiasm has significantly driven the setting up and progress of the 
academy.

The foundation has been working dedicatedly to identify and encourage young talent, provided infrastructure 
facilities for cricket, free equipment access, scholarships to deserving students, created strategic partnerships, 
and encouraged participation at regional and state levels.

NURTURING YOUNG TALENT, SUPPORTING COMPLETE GROWTH
Introduction - cricket program
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Setting high standards, driving change

2019 - 20

The SHCA continues to reach and inspire players, mentors, umpires, groundskeepers, and youth groups with a 
concentrated focus on development and accomplishment in the game of cricket.

Currently, we are around 120 children from various age groups who are training at the academy. The youngsters 
from the academy are playing at the state level, which is a noteworthy achievement for the academy in a short 
span of its existence. It clearly demonstrates the foundation's commitment to setting high standards and bringing 
change.

Small actions, solving big problems
We recognize that just a cricket program was not sufficient to find and train young children in cricket. Thus we 
included the resources of the SHCA to avail of and cover the whole landscape. 
Experienced guidance and mentors
We delivered high-quality training standards by exceptionally experienced certified players and guidance from 
experienced mentors.
Integrating innovation and technology
Creating and working on new techniques with the help of coaching support, we used the latest technology for the 
wholesome progress of the children. Our academy is fully equipped with for night tournaments as well. The 
floodlights, accredited pitch and scoring board makes the entire playing environment enthusiastic.
The continued search for talent
We continued to find fresh talent and undertook their skill development 
routine to improve performance.
Professional exposure
We worked with local and regional teams to provide practice, which also 
gave children competitive experience. Children were not only trained but 
are also given the opportunity to watch important professional 
tournaments to gain exposure and insights of the game.

Key Highlights from the year(2019-2020)
Ÿ Finalist,Mediterranean Cricket League(MCL) Croatia,2019
Ÿ SM sports
Ÿ 9th Ravinder Phagna  
Ÿ Winner, Pepsi cup Prague,2019 
Ÿ FLX T-20, 1st Chatrapati 
Participation
Ÿ U-16 tournament for the academy students
Ÿ Yug elite cup 
Ÿ 1st Chattrapati Singh Memorial 
Ÿ 1st R.N. Singh, 

Sports
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How does our program integrate life-skills with cricket?
Our program delves into nurturing competitive spirit, team spirit, leadership abilities, and strategic thinking 
through cricket. The children have learned to work together as a team to achieve the team goals while performing 
individually, sort through each other's weaknesses and strengths to create strategies that work for the team, and 
have learned to lose graciously. The children have demonstrated qualities such as respect and resilience.

We have aligned our foundation values and approach with the cricket program effectively. 
Integrity: to imbibe honesty and strong moral 
principles. 
Discipline: to inculcate obedience and good 
behavioral practice.
Sincerity: for seriousness, consistency, and 
genuineness.
Dedication: to create committed individuals.
Vision: to imagine and plan strategically.
Go-getter attitude: for an aggressive, enterprising 
spirit.
Purpose: for a sense of resolve and determination.
Motivated: to promote interest and enthusiasm in 
everything.

Enabling and supporting female participation
We have made significant efforts in ensuring participation and support to girls 
from all socio-economic backgrounds. While this has helped the individual girls, it 
has also helped the foundation promote and enhance the larger cause of female 
equality. We have enrolled girls in our academy with 100% free coaching. We have 
also offered scholarships to children who score above 75% in their academic 
exams. We train, coach and assist children beyond all socio-economic 
backgrounds.

With the continued efforts and progress of the cricket program in the year 2018-
19, we were able to achieve most of our projections. Our focus in the coming year 
will be:
Ÿ Increase in female participation
Ÿ Introduction of structured training plans, including fitness and diet
Ÿ Partnering with schools and corporate houses
Ÿ External eminent trainers

Ÿ SM only sports cup 2019
Ÿ 9th Ravinder Phagna Corporate League 
Ÿ FLX t-10 Cricket League 
Ÿ 1st Rawal T-20 All India Cricket Tournament
Ÿ The academy also hosted corporate as well as 

government department teams like GOOD YEAR 
GROUP, SENATON VIKAS GROUP, L&T GROUP, AIIMS, 
INCOME TAX, FIA, HARYANA POLICE, JCB 

Ÿ Hosted a friendly match for Delhi Expat Cricket Club
Ÿ Winner DC 11
Ÿ Winner Ben and Gaws corporate tournament.

Key insights into the training programs
With our larger objective of creating good global citizens 
of the future, we focus on providing the best cricketing 
knowledge to children through which they are able to 
inculcate good behavioural practices. We follow high standards of:
Ÿ Discipline and training Fair and unbiased selection process Equal opportunities Punctuality

Niharika Sharma with Rishabh Pant 
at SHCA
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IPL Players at SHCA



Other initiatives
TRANSFORMATION FOR A BETTER TOMORROW

Traffic parks – Ensuring safety

We are committed to ensuring that people follow traffic laws. Traffic laws are essential to 
obey because they protect the safety of drivers, passengers, and pedestrians. These 

laws are often created as a result of studies and research that proves they will be useful.

Traffic laws, no matter how trivial they may seem, are proven methods that help increase the 
safety of people traveling on or near roads. Driving under the influence laws, seat belt laws 
and left passing lane laws to help drivers have a more successful trip while protecting others 
on the way. Police 
and other agencies 
m ay  c r e a te  s a fe 
driving campaigns to 
i n c r e a s e  p u b l i c 
awareness of traffic 
laws.

S l e d g e H a m m e r 
F o u n d a t i o n ,  i n 
a s s o c i a t i o n  w i t h 
Fa r idabad  t ra ffic 
police, has rebuilt the 
traffic park to teach 
traffic safety, rules 
and regulations to 
school children.

The park is like a 

Other initiatives
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B iodegradation is the most critical mechanism for the total removal of chemicals from the 
environment. It is nature's way of getting rid of wastes by breaking down organic matter 

into nutrients that can be used by other organisms. As a result, the ability of a chemical to 
biodegrade is an indispensable element in the understanding of any risk posed by that 
chemical on the environment.

SledgeHammer Foundation has joined hands with HumanKind Foundation to support its 
biodegradable unit. The Foundation, with the help of the MC, is working to generate manure 
out of waste. The process 
involves collecting garbage 
from door to door, segregating 
it and processing it.

The Faridabad MC had allotted 
land to the Foundation to 
facilitate segregation and 
processing of waste. The 
Foundation has installed a 
machine with the capacity of 
generating 500 kg manure 
every day, where the waste is 
processed into manure. 

In the year 2018-19, the 
foundation has reached to 
nineteen housing societies 
w i th  over  five  thousand 
beneficiaries.

Biodegradable unit – Improving environmental impact

mini-city layout with municipal 
buildings and traffic lights and 
signage. Public, private and civil 
school children frequently visit this 
park to understand the significance 
of traffic rules and laws.

It is endearing to see that the traffic 
park is now serving as a base for 
various school children to learn about 
traffic rules. The schools in the 
vicinity have shown keen interest in 
sending their students to the traffic 
park.

2018-19 saw more than thir ty 
schools and over three thousand and 
five hundred students in the traffic 
park. Inspector Virendra , who is 
fondly called “Tau” enthusiastically 
takes the lead in educating the 
children about the traffic rules.
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Beneficiary Stories

Srishti

Paramjeet��

Akash

Soni

I am 11 years old. I am From Patna, Bihar, I have been living in Faridabad

for the last fifteen years. My mother is a domestic worker, and my father is a daily wage labourer. I 
am the eldest of the six siblings at my house. It was not very easy to go to school as it was too far 
away from my place. But I wanted to study to fulfil me as well as my parent's dreams. I got an 
excellent environment in the learning centre. The timing also made it possible for me to pursue 
studies conveniently.

I always wanted me to become a teacher, and a  responsible citizen of the country to help other 
children like me to fulfil their dreams.

I have a keen desire to study, and I am so grateful to my teachers for enabling me to read and write 
at the learning centre. I come from very far to study here. I want to study hard and make my 
parents proud. I have learned to read English, Hindi, and solve some Mathematics problems. I 
can now operate the computer on my own.

I always wanted to study but left earlier school because older children bullied me a lot. I am keen 
to study more.

I have learned English, Mathematics, and Hind. I like learning Hindi and doing the drawing. I want 
to be a doctor when I grow up as I want to serve humankind.

We have migrated from UP. My father runs a daily stall in the local market. I like to study. My 
mother's illness refrained from going to a mainstream school. The learning center helped me 
continue with my studies. I want to be a teacher when I grow up, and I love all my students. 

Learning Center

Skill Development Center
Sanjana�

I took the tailoring course offered by SledgeHammer Foundation. The duration of the course is six 
to seven months. The teachers at the foundation are very knowledgeable, and they teach every 
nitty-gritty of stitching. I now work in a boutique and earn a monthly salary of five thousand. I work 
from 10 am-7 pm every day, and I get off on Sunday. I use this off day to take up more work of 
alteration etc. and earn there too.

I am happy for my financial independence. 
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Skill Development Center
Sampatti
While dropping my children to the learning centre, I asked the guard about the courses offered for 
women at the Skill Development Center. He guided me to the instructors for a detailed 
conversation.

I wanted to learn stitching even before marriage, and this centre helped me to pursue what I 
always wanted to. 

I am now able to earn my living and have started contributing to the household as well. My 
husband supports me and has always encouraged me to learn and make my living. I am no more 
dependent on anyone but also work as an equal contributor to the family. I am associated with the 
foundation for the last five years. The course has given me immense confidence to move out and 
talk to people and also to deal with children.

I have also learned necessary maths tables while teaching my children. My knowledge has 
increased multifold now.

Neetu�

I have learned all types of stitching at the SledgeHammer Foundation. I can now stitch suits, 
petticoats, blouses, dresses, and even all kinds of clothes for children. I now take up work on my 
own and earn my living. The foundation has helped me a lot in shaping up my life and make me 
independent.

Sports
Ayush Shukla

Sandhiya Pandita

Kuldeep Thakur�

Niharika Sharma�

A student of grade 10 says his only motivation is Kuldeep Yadav of the Indian team and he aspires to 
be like him. He has been a part of the academy for one year

He says that he has changed several cricket academies to get the right training and finally settled for 
SledeHammer Cricket Academy.

He says that the academy has helped him in honing his skills, boost up the energy and building up 
the stamina. He is grateful to his coaches and mentors for all the support and encouragement.

One of the first students in the cricket academy is a chirpy chatter and an enthusiastic child. He is the 
livewire and keeps everyone entertained by his wit and humor. 

Sandhiya is the right-handed wicketkeeper.

He says that the academy has helped him sharpen not just his cricket skills but has helped him in 
personal growth as well.

19, says his cricket hero is  Zaheer Khan and he follows his batting style very closely.

He played in the district team last year.

Kuldeep is a left-hand medium-pacer and is associated with SledgeHammer Cricket Academy for the 
last two years. He loves the environment and the coaches in the facility. Each one helps him to move 
ahead and achieve a lot.

11, year-old, and junior-most player of the academy. She is born with great talent and the way she 
spins the ball is outstanding. She's been coming to the academy when she was 9-year-old and has 
played in several tournaments where she has floored everyone with her talent. This little powerhouse 
of our academy is a promising candidate in the future of cricket and we are happy to train and guide 
her for her future endeavors.  

2019 - 20
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Awards
Awards, recognition, news

Ms. Disha Shrivastava
Panelist, NECSR Forum, Guwahati, Empowering 
Adolescents- Leveraging Education and Sports

Ms. Disha Shrivastava
Panelist, India CSR Summit, New Delhi, discussing and 
sharing about the Power of Sports to Derive Social Impact

Winner, Pepsi Cup Prague 2019Finalist, Mediterranean Cricket League, Croatia, 2019

Winner at Yug Gold VupU14 Cricket Team

Achievement of U-14 Team at SHCA
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Fund raising and awareness activities
l  Installation of the Community Library with books received by Pratham books as a part of fundraising 

activity. Grant received from Oracle.

l Partnership with DPS, Faridabad for the reading program

l Shoe donation drive in association with Robinhood Army

l With the help of Credit Suisse and in association with Concern India we are in the process of extending the 
reading program to Mumbai as well.

l A-Race-A-Month, an initiative to encourage volunteering 

Community Library Project with DPS, Greater Faridabad

Community Library project with DPS,Greater FaridabadCommunity Library Project with DPS,Greater Faridabad

Join the race Pink Ball Tournament Shoe Donation

2019 - 20
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Financial
BALANCE SHEET AS AT 31st MARCH, 2020

SledgeHammer Foundation
Regd. Office : 201 South Ex. Plaza-1, 389 Masjid Moth, South Extn.Part-II, , New Delhi - 110049
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Financial
SledgeHammer Foundation

Regd. Office : 201 South Ex. Plaza-1, 389 Masjid Moth, South Extn.Part-II, , New Delhi - 110049

SCHEDULE FORMING PART OF 
BALANCE SHEET AND PROFIT & LOSS A/C AS ON 31.03.2020
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PRADEEP MOHANTY

2019 - 20

18



Financial
SledgeHammer Foundation

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED ON 31st MARCH, 2020
EXPENDITURE AMOUNT INCOME AMOUNT

Commentary Fee  10,000  Donation received  65,01,300 
Cricket Accessories  44,360  Income from Charitable & 
   Sports Activities  25,01,672 
Sport Wear  4,000  Sponsership Income   7,29,919 
Trophy,Medals,Momentos  21,150  Interest Income  2,836 
Consultation Fee for Cricket Ground  3,60,000  Misc Income  1,20,944 
Electrical Fitting Expense   62,422   
Electricity & Genset Expense  12,27,150   
Scorer Fee  46,050   
Umpiring Fee  1,63,900   
Beauty Parlour Coaching Expenses  10,821   
Charitable Expenses  6,330   
Cricket Tournament Expenses  11,32,243   
Donation Given  9,000   
Event Managment Exp  71,662   
Medical Expenses for Dispensary  38,459   
School Fees  1,49,115   
Sports Academy Expenses  16,25,977   
Depreciation  1,41,399   
Advertisement and Publicuty Expenses  96,620   
Audit Fee  1,00,000   
Bank Charges  17,455   
Computer Expenses  950   
Conference Expenses  500   
Electricity Charges  2,50,766   
Fees & Rates Taxes Expenses  5,800   
Fright & Cartage Inward  400   
Housekeeping Expenses  19,520   
Installation Charges  6,000   
Insurance Expenses  8,353   
Interest on Loan  4,80,849   
Interest on Tds  6,024   
Internet,Music Video Charges  80,000   
Internet, Website Hosting & Domain Charges  3,93,618   
Match Fee  76,600   
Miscellaneous Expenses  47,162   
Office Expenses  2,21,188   
Printing & Stationery Expenses  97,162   
Repair & Maitenance Expenses  52,052   
Salary Expenses   27,72,219   
Security Charges  6,74,748   
Staff Welfare Expenses  1,71,710   
Telephone Expenses  13,104   
Travelling and Conveyance Expenses  7,349   
Water & Sewerage Expenses  18,866   
Excess of Income over expenditure  (8,86,380)               

TOTAL          98,56,671   TOTAL                  98,56,671 

Regd. Office : 201 South Ex. Plaza-1, 389 Masjid Moth, South Extn.Part-II, , New Delhi - 110049

Verified from the books of accounts produced before us.
For Kulbhushan Sharma & Associates Chartered Accountants 

Firm Registration No.028263N 
(CA KULBHUSHAN SHARMA) Partner 
M.No.508574, UDIN : 

Place  : New Delhi
Dated : 31-12-2020

For and in behalf of Managing committee

PRADEEP MOHANTY
(Trustee)
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Overview
Overview
SledgeHammer Foundation has been set up as a public charitable trust established under the Indian 
trust      

 Act, 1882 on 05th January, 2015 at New Delhi.

The Trust is represented by Sledgehammer Oil Tools Pvt. Ltd. as the Settlor and Mr. Pradeep Mohanty, 
Mrs. Rittu Mohanty, Mr. Krishan Chandra Mohanty, Mr. Ankur Kaushik, Mr. Dinesh Agarwal as Trustees.  
The sole object of foundation is to provide charitable services in the fields of primary health, education, 
skill development & Improving and empowering the lives of socially under privileged, including 
development of livelihoods.

Library Donor Outreach Associate

2019 - 20
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SIGNIFICANT ACCOUNTING POLICIES

1.  Basis of preparation of financial statement:

 The accompanying financial statements have been prepared in accordance with the generally accepted   

accounting principles in India (Indian GAAP) issued by Institute of Chartered Accountants of India

(“ICAI”) The financial statements have been prepared on an accrual basis and under the historical cost

convention.

2.  Use of estimates:

The preparation of financial statements in conformity with Indian GAAP requires estimates and assumptions 
that affect the reported amounts of grants/donations, expenses, assets and liabilities and the disclosure of 
contingent liabilities, at the end of the reporting period. Although these estimates are based on the 
management’s best knowledge of current events and actions, uncertainty about these assumptions and 
estimates could result in the outcomes requiring a material adjustment to the carrying amounts of assets or 
liabilities in future periods.

3.  Revenue recognition:

Grants/donations are recognized on cash basis. Interest Income is recognized on accrual basis.

4.  Fixed Assets:

Fixed Assets are stated at cost, net of accumulated depreciation and accumulated impairment losses, if any.  
The cost comprises purchase price, borrowing costs if capitalization criteria are met, directly attributable 
cost of bringing the asset to its working condition for the intended use and initial estimate of 
decommissioning, restoring and similar liabilities. Any trade discounts and rebates are deducted in arriving 
at the purchase price.

5.  Depreciation: 

The trust provides depreciation on fixed assets at the rates and in the manner specified in the Income Tax 
Act, 1961.

6.  Prior period items:

Prior period items, if any, are included in the respective income and expenses and material items are 
disclosed by way of note.

7.  Provisions, contingent liabilities and contingent assets

A provision is recognized when the company has a present obligation as a result of past event, it is probable 
that an outflow of resources embodying economic benefits will be required to settle the obligation and a 
reliable estimate can be made of the amount of the obligation. Contingent liability is disclosed for (I) 
possible obligation which will be confirmed only by future events not wholly with in the control of the Trust or 
(ii) present obligation arising from past events where it is not probable that an outflow of resources will be 
required to settle the obligation or a reliable estimate of the amount of the obligation cannot be made. 
Contingent assets are not recognized in the financial statements since this may result in the recognition of 
income that may never be realized.

Overview
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Overview
A. Related party disclosure

1) Names of the related parties and nature of relationship, as identified by the Trust, are as follows:

B. Interest Received:

On fixed deposit -  INR NIL/- (Previous Year : INR NIL)

On balance in saving bank account – INR 2,836/- (Previous Year: 144,778/-)

2) Further contribution to corpus:

3) Donation received:

NOTES TO ACCOUNTS

S. No. Name Nature of Relationship

1. SledgeHammer Oil Tools Pvt. Ltd. Settlor

2. Pradeep Mohanty Trustee

3. Rittu Mohanty Trustee

4. Ankur Kaushik Trustee

5. Krishan Chandra Mohanty Trustee

6 Dinesh Agarwal Trustee

Particulars Year ended March 31, 2020 Year ended March 31, 2019

Sledgehammer Oil Tools Pvt. Ltd. NIL NIL

Particulars Year ended March 31, 2020 Year ended March 31, 2019

Sledgehammer Oil Tools Pvt. Ltd. 31,50,000/- 35,00,000/-

2019 - 20
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SledgeHammer Foundation

CSR Policy

Together we can change 
many lives...
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1. CONTEXT
SledgeHammer Oil &Tools Private Limited the parent company of SledgeHammer Foundation is a part of one of 
the oldest industrial groups of India, established in 1974 by a team of qualified engineers and has been involved 
in activities like steel castings, sheet metal, heavy engineering products, etc. and they started manufacturing 
Cementing product in 2006.

With the keen intention to give back to society, the foundation now works in the field of education, life skills, 
women empowerment, nature conservation, Swacch Bharat, skills development and healthcare.

SledgeHammer through its CSR initiative will continue to strive to enhance value creation in the society �

2. VISION AND MISSION

We are working for the most deserving class of society 
and especially for girls. Educating girls and 
empowering them is one of our key missions. By 
providing better infrastructure, quality education, 
remedial help, skill building, and sports development, 
we aim to create an equal and just society for all 
genders. Through our other initiatives – Swacch 
Baharat and bio-conservation – we aim to contribute 
towards a clean and healthy environment

To educate, empower, strengthen and create mentally 
strong young population by reaching out to the most 
deserving class of the society.

To contribute towards a cleaner environment and 
sustainable projects for conservation of nature

Mission

Vision
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6. GOALS

Sr.No. Goal Focus Programs Program description

Promoting education, including 
s p e c i a l  e d u c a t i o n  & 
e m p l o y m e n t  e n h a n c i n g 
vocat ion ski l ls  especial ly 
among children, women, elderly 
& the differently unable & 
l i ve l i h o o d  e n h a n c e m e n t 
projects

1 1. Education - 
Shiksha Unnati

2. Learning Centre 
(kindergarten)

S h i k s h a  U n n a t i  i s  a  s c h o o l 
education programme extending 
from pre-school to class 12. It is 
formed with the border aspiration of 
improving the impact of schooling 
effectiveness measured in terms of 
equal opportunities for schooling 
and equitable learning outcomes. 
We believe offering girls primary 
education is one sure way of giving 
them much higher power – of 
enabling them to make genuine 
choices over the kinds of lives they 
wish to lead

To prepare children to get enrolled in 
the primary stream school we run a 
learning centre.

The children coming to the centre 
are as young as four years old to as 
old as sixteen years old. Few have 
just started the education while few 
have left in between and many have 
entered their teens but never went 
to any school.

3. FOCUS AREAS
The Policy recognizes that corporate social responsibility is not merely compliance; it is a commitment to 
support initiatives that measurably improve the lives of underprivileged by one or more of the following focus 
areas as notified under Section 135 of the Companies Act, 2013 and Companies (Corporate Social 
Responsibility Policy) Rules, 2014: 

a) Eradicating hunger, poverty & malnutrition, promoting preventive health care & sanitation & making available 
safe drinking water; 

b) Promoting education, including special education & employment enhancing vocation skills especially among 
children, women, elderly & the differently unable & livelihood enhancement projects; 

c) Promoting education, including special education & employment enhancing vocation skills especially among 
children, women, elderly & the differently unable & livelihood enhancement projects; 

d) Employment enhancing vocational skills 

e) Training to promote rural sports, nationally recognized sports, sports & Olympic sports; 

f) Providing with hospital and dispensary facilities with more focus on clean and good sanitation so as to combat 
human immunodeficiency virus, acquired immune deficiency syndrome, malaria and other diseases;

g) Ensuring environmental sustainability, ecological balance, protection of flora & fauna, animal welfare, agro 
forestry, conservation of natural resources & maintaining quality of soil, air & water; 

4. CSR ACTIVITIES
SledgeHammer will undertake its CSR activities, approved by the CSR committee and the board of directors, 
through the sledgehammer foundation or such entity/organization as approved by the CSR committee.

The surplus arising out of the CSR activities, projects or programs shall not form part of the business profit f the 
company but unutilised for th e expansion and beneficence of the interventions.

5. LOCATION
The main area of work is Faridabad, Haryana(Delhi NCR) but the CSR committee will decide upon the location of 
the CSR activities

2019 - 20
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Sr.No. Goal Focus Programs Program description

2 Skill Development Centre 
(vocational training)

Employment enhancing 
vocational skills 

Grassroots research and analysis 
lead  to  the  S ledge  Hammer 
Foundation coming across several 
young gir ls  who were school 
dropouts. These girls were seeking 
employment but were lacking skills. 
The seed for the Sledge Hammer 
Foundation skills development 
programme was born. Beginning 
with beautician and tai loring 
courses, the girls were placed either 
in beauty parlours or were self-
sufficient to work independently. 

Training to promote rural sports, 
nationally recognized sports, 
sports & Olympic sports

Health care and environmental 
sustainability

a) Dispensary 
b) Bio-Degradable plant

3

4

SHCA(SledgeHammer 
Cricket Academy)

Sledgehammer Foundation’s aim to 
identify and nurture young talent in 
cricket through its comprehensive 
training and nurturing approach to 
the overall development of youth and 
sports. As a key strategic focus: 
including sport was crucial to the 
development of SledgeHammer 
Foundation’s ambitions and visions. 
Thus, in 2012, we launched the 
Sledgehammer Cricket Academy 
(SHCA). 

The foundation has been working 
d e d i c a t e d l y  t o  i d e n t i f y  a n d 
encourage young talent, provided 
infrastructure facilities for cricket, 
free equipment access, scholarships 
to deserving students, created 
s t r a te g i c  p a r t n e r s h i p s ,  a n d 
encouraged participation at regional 
and state levels.

SledgeHammer has subsidised 
dispensary for vaccination and 
general consultation by a General 
Physician. 

We have also tied up with a local 
NGO for a biodegradable unit
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The CSR committee has following key members,

1. Pradeep Mohanty

2. Pratima Mohanty

3. Disha Shrivastava

4. Pramod Agarwal

5. Tarun Gupta

7. COMPOSITION OF THE CSR COMMITTEE

8. RESPONSIBILITIES OF THE COMMITTEE
(I) To formulate and recommend to the Board, Corporate Social Responsibility Policy indicating activities to be 

undertaken as specified in the prescribed schedule VII.

(ii)  To recommend the amount of expenditure to be incurred on the activities referred to in the point above;

(iii) Spend the allocated CSR amount on the CSR activities/projects once it is approved by the Board of Director 
of the Company in accordance with the Act and the CSR Rules;

(iv) Create transparent monitoring mechanism for implementation of CSR Initiatives; 5 

(v) Submit the Reports to the Board in respect of the CSR activities undertaken by the Company; 

(vi) To recommend to the Board, modifications of CSR Policy as and when required. 

9. GOVERNANCE
I. Approving the CSR Policy as formulated by the CSR Committee, subject to necessary changes/modifications 

as the Board may deem fit. 

ii. Ensuring that in each financial year the Company spends at least 2% of the average not profit* of the 
Company made during the three immediately preceding financial years in accordance with the provisions of 
section 135 of the Companies Act, 2013 and the Rules made thereunder. *Average net profit shall be 
calculated in accordance with provisions of section 198 of the Companies Act, 2013 and rules made 
thereunder. 

iii. Ensuring that every financial year funds committed by the Company CSR activities are utilized effectively. 

iv. Disclosing in its Annual Return the names of CSR Committee members, the content of CSR Policy and 
ensure annual reporting of its CSR activities on the Company website.

10. CSR BUDGET
(I) Each year budget for CSR activities shall be as decided by the Board on the recommendation of CSR 

Committee. 
(ii) The actual budget shall be such that the Company spends at least 2 % of the average net profit of the 

Company made during the three immediately preceding financial years. 
(iii) The total budget amount for the year shall be distributed on projects as a percentile or fixed amount as may 

be decided by the Board. 

11. CSR PLANNING 
The CSR Committee shall formulate an Annual CSR Plan in line with Schedule VII of the Companies Act, 2013 
and the Company shall undertake CSR activities included in its Annual CSR Plan, as recommended by the CSR 
Committee at the beginning of each year. The Committee is authorized to approve any modification to the 
existing Annual CSR Plan or to propose any new program during the financial year. 

2019 - 20
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12. IMPLEMENTATION 
SledgeHammer Foundation came into existence in 2015 operating in Faridabad District, Delhi NCR region. The 
Foundation is based on the guidelines of the Companies Act 2013, under which, Corporate Social Responsibility 
(CSR), is a key requirement for companies. The concept of CSR rests on the ideology of giving and take. By 
performing the task of CSR activities, the companies are giving something back to society.

13. MONITORING & REPORTING OF CSR ACTIVITIES

i. To ensure effective implementation of the CSR programmes undertaken at each work centre, a monitoring 
mechanism will be put in place by the work centre head. 

ii. The progress of CSR programme under implementation at work centre will be reported to corporate office on 
a monthly basis.

iii. The report on progress on the CSR programme undertaken by the Company will be put forward to the CSR 
Committee with full details of cost incurred and result achieved on a regular basis.

iv. Work centres will try to obtain feedback from beneficiaries about the programs implemented at the area. 

v. Appropriate documentation of the Company’s CSR activities, executing partners, and expenditure entailed 
will be undertaken on a regular basis. 

vi. CSR initiatives of the Company will be reported in the Annual Report of the Company & the Board’s Report in 
compliance with Section 135 and rules made thereunder.

14. EFFECTIVE DATE
This policy is effective from July 2015

15. CONTACT

For any queries regarding the CSR policy please write to, 

disha@sledgehammerasia.com

Together we can change 
many lives...
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SledgeHammer Foundation

SledgeHammer Foundation, Plot# 159 Sector-9,  Faridabad, Haryana, (India), Pin Code-121006, 

E-mail: info@sledgehammerfoundation.org

www.sledgehammerfoundation.org


